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Report Summary

This report is based on the information provided in the self-assessment report (SAR), evidences, site tours, and interviews with selected
stakeholders including academic staff, support staff, students, alumni, and employers. It should be read together with the preliminary findings

presented at the closing ceremony where the key strengths and areas for improvement were highlighted.

The AUN-QA assessment at programme level covers eight criteria. Each criterion is assessed based on a seven-point scale. A summary of the

assessment results for the Data Science and Innovation programme at Thammasat University university, is as follows:

\neusidai AZHUU
1. Namiﬁauifﬁmmmjﬂ (Expected Learning Outcomes) 2
2. Iﬂidﬁ%ﬂqﬁawmﬁﬂqm (Programme Structure and Content) 3
3. NN39ANTSIREUNTA8Y (Teaching and Learning Approach) 3
4. MyUseLilugiSeuy (Student Assessment) 3
5. YAa1Ns@8I¥1N1s (Academic Staff) 3
6. MIUINTATUEY UL (Student Support Services) 3
7. A8 mnemuazenn waglassadaiiugiu (Facilities and Infrastructure) 2
8. nanAnLasnaaws (Output and Outcomes) N/A
naAzwUUlne Tl (Overall Verdict) 2.71




Based on the assessment results, the Bachelor of Science Program in Data Science and Innovation at Thammasat University fulfills/does not

fulfill the AUN-QA requirements to be awarded the AUN-QA certificate. The overall quality assurance implemented by the programme is

Absolutely Inadequate/ Inadequate and Improvement is Necessary/ Inadequate but Minor Improvement Will Make It Adequate/ Adequate as

Expected/Better Than Adequate/ Example of Best Practices/ Excellent (Example of World-class or Leading Practices).



Criterion

Strengths

Areas for Improvement

1. Expected Learning Outcomes

1.1. The programme to show that the expected
learning outcomes are appropriately formulated in
accordance with an established learning taxonomy,
are aligned to the vision and mission of the

university, and are known to all stakeholders.

- MaNgnsINIIANNARAADITUENSANEN TR
(SAR w11 18)

- vdngnaiinisrinuanadnsninFous 2 ga i
HASGNSNITEUIAY TQF Wi (UAe. 2 w1 59-
67) wazn13i1nuA PLOs (SAR %t 18-19)

- wangnsinITuanIANENTUSSEINg PLOS

fuingUszasdvomangns (SAR v 19)

- PLOs AISTHsIUINNRINANNADINITUDS
SHs (1 SAR 11 18 Uan1 PLOs 1131n
N1sUsERNvenAsElunanans)

- PLOs §9lyiagiau Vision veeuiningnae
(Vision LMTINGIGENIAIUNITINETEAU
1an uag Vision 10938188 @55851909A
AUSTIAINGINTT — PLOS N19AUNTT
748) (SAR #ti1 19)

- MaNgnsieia1saunly Taxonomy #14 <
19U Bloom’s Taxonomy 11lglunns
Auua PLOs

- PLOs #iWaiuntumsil Action Verb 1
Action Verb Tu 1 PLOs @ansain
Useidiunald wazinnulaney vl
VANGATHANMULANANAIINTENENTIN YL
\Renfudu 9 (SAR nih 18-19)

- nangasiaiansantinig Mapping
PLOs 1wl A LOs Tu TQF 1ay




Criterion

Strengths

Areas for Improvement

- NANEATRIAMUANGUYDY SHs Lagiiiien
PLOs TUwmaunslidu SHs Tugeaniannge

Tyiannvaie (nNN1sEuNTIYal)

1.2. The programme to show that the expected
learning outcomes for all courses are appropriately
formulated and are aligned to the expected

learning outcomes of the programme.

- nangasiinisivuaaaieules PLOs 111

fusiedulundngns (SAR nih 31-33)

- ¥angmsiiaimua CLOs Yaausiagseivn
wazvinsidenles CLOs iy PLOS Lile
wansliiudnaansnsseuiveusas
evEnsadlgradnsnisiseuives

NANEN

1.3. The programme to show that the expected
learning outcomes consist of both generic
outcomes (related to written and oral
communication, problem solving, information
technology, team building skills, etc) and subject
specific outcomes (related to knowledge and skills

of the study discipline).

- wangnsinismvuanan1siieusily Lasna
= % = g.JI v a o

mMaFeudianiznia nnsdadinisdwundssny

panlu Knowledge, Skill wag Attitude (SAR

UL 21)

- MANGATIINUNIUNTINUARANITITEUS
il WAZHANTSITEUSRNNENN TU PLOS
Tigneas

~Tumils PLOs anunsarmun Knowledge,

Skill wag Attitude lAu1NN7T 1 BE19

1.4. The programme to show that the requirements
of the stakeholders, especially the external
stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

- NANgR TN TwARIAINANTUSTENIN PLOS

fluANABINSYeildIuladIuEe

- wangeseivun SHs wantunisianly
¥ PLOs lviinLau
- LinundnguNanfianszuIUNITTIVTIY

AUABDINTITANN SHS




Criterion

Strengths

Areas for Improvement

- lunundnguinanstianszuiunistunis

wlasmu@ean15aTn SHs wdu PLOs

1.5. The programme to show that the expected
learning outcomes are achieved by the students by

the time they graduate.

N/A

N/A

2. Programme Structure and Content

2.1. The specifications of the programme and all its
courses are shown to be comprehensive, up-to-
date, and made available and communicated to all

stakeholders.

- nangnsiinsinvum Programme

Specification lngilveyansuiiulu une. 2

- INSWNELWS Programme Specification Tu
1 g.JI < i3 a a a 1

RANYYDINI V]QV]']\?L'J‘UI%W I‘UL%U@@JL@H b U

WU

- ndnansinnsirum Course Specification

lneddoyansuiiuly ume. 3

- doyaludeussvnduiudeing o wu wiy
iu lBeaiiife Sslivhdendnduluns
IWELWIAI3 Programme Specification Tai
Asuiu wazevazdlididutagiu

- MANGATIAMITUA SHs NANTUNITINEUNS

Programme Specification ag Course

Specification TitaLau




Criterion

Strengths

Areas for Improvement

2.2. The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes.

- MseenuuUnANgasALiiunsiagly PLOs

(%

Dudsasu uazlimsihsmangnslagenansd

'
a

A luUsegumseniue1asdused

nangnsuaiilanlaadiuds (SAR it 25)

- A23bIMANN1T Backward Curriculum Tu
N1598NKUUNENEAST tnen15d el PLOs
wndunantunisivuaiiamswemangns
wagmsimuaTeInindnwdesing
poly

2.3. The design of the curriculum is shown to
include feedback from stakeholders, especially

external stakeholders.

- nangnsin1sdnnisAnylugUukuUYINNIg
AUNI9YI9U (WIL) F9iNATINNSIANISIS8UNIS

dousIuMuiuNIAERaIMNIsL (SAR vt 30)

- M sdUNwalElIUdn nangasite
finsanifissing Soft Skills ssunns
Wnauadeya nsdnaula anudanguy
Usuiile wagananlaludlideya (End
Users) 933019119911 Hard Skill 19911
Coding

- nangnsiai1len Feedback 310 SHs

Idlunseenuuuningns

2.4. The contribution made by each course in
achieving the expected learning outcomes is shown

to be clear.

- nangasiinIsivuaAaEeules PLOs 111
v a [ a 1 I~ [y
fusginlunangns lnednisudadu 3 sedu
fAvintroduction, Reinforcing Wag Mastering
FawansliiuinniSeuniusiedvniee Tu
MaNgnseiliussalaniy PLOs (SAR mth

31-33)

- wangmsitarinmum CLOs Yaausiag i
(g tAlld CLOs 31910 PLOs Mulum
TQF) wazmsiaAtimang uagsniuns
Uszilliuluumagsedvrinundnwiaiunse

U53gLanu CLOs 71aaly




Criterion

Strengths

Areas for Improvement

2.5. The curriculum to show that all its courses are

logically structured, properly sequenced
(progression from basic to intermediate to

specialized courses) and are integrated.

- Mé’ﬂqmﬁmﬁmmiﬁﬂmLﬂué’ﬂww Module
lnginniilenneidesiuvsesyluaiun
= % % 1 Il = o
WweanugnIavuIaviedlu Module Lhgai
(SAR %t 27-29)

- wé’ﬂqmﬁmﬁmﬁﬁuLLazm’mé’mﬁuéﬂJm

VU S18VTUNAN LavsreTvTuas

[
v a

ANUA1IAU Tuwmaz Ul (SAR i 27-28, 34,

1A8. 2)

2.6. The curriculum to have option(s) for students

to pursue major and/or minor specialisations.

- wanansiinsdnnisdnyndudnvae Module
Tneludud 4 nmensdnenit 1 dhdne
anunsaideniSeuly Module fidn@nwaulals
Taglidsnain 1 Tu 5 Module (upe. 2 way
SAR 11 36)

witagUuiliUalvdeniiies 3 Module (31nM13

Fun1wad)

- néngnsiinnsanyiulassairavdngnsiil
Audangu lsliindnuanunsaiden
SEUAUAUABINNT wazauAvEulale
1NBITY

- Mé’ﬂgmﬁmimLﬁmw%%ﬁaﬂﬁ
wannwane viefiansaniiuseividenty
wiaz Module w3afRasarudiu Module 15
tnanwilgilenaldidenunniu (a1nns

#unnwad)




Criterion

Strengths

Areas for Improvement

2.7. The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and

relevant to industry.

- nangnsiin1u Feedback MNUNAN®ILN
UFUUTlATIaTNVaNEanT washHUNITAOURENS

asiaue (SAR %t 37)

- nangmsiatlen Feedback 1 SHs 7
waINuaNe NeUsENaUNTT WnAnw

& a & 1 = o [ ¥
9139158 Awdinn iverhunluteyalunis

USuusmdnansluasadialy

3. Teaching and Learning Approach

3.1. The educational philosophy is shown to be
articulated and communicated to all stakeholders.
It is also shown to be reflected in the teaching and

learning activities.

- 1IN NUAUTHYINITANBIVDINNING1RY

1 va 1

Lidaau Inedinsineunsdgidiuladiudenu
madularvaanasianisunAnwves
UNINYIRE

- M3IANTITHUNNTADUVDINANGATUISEIY
donAdoINUUSTYINIIANB IO INEAY

(SAR %11 39)

- nanga iU s FU TS INaULNIUSYRY
=2 vy = ya v =

ns@nwlideanslutafiiduladiude

(SAR wti 39)

- nangesiedanansTuNstEuNsaouln

AxVoudIUTTYIN1TANYIVDINNIINGSY

193N837U (SAR 9T 39)

3.2. The teaching and learning activities are shown
to allow students to participate responsibly in the

learning process.

~lidvlasenu dhanenilenafiaznauuy
wAteym waztauesuntymainlangtym
939U UUTLNBUNIS(SAR 111 39)

- nangasialenmalindnwddiusidlunis

fnaulalunisiseunisasu wu TrdnAnwnd

- lulasamsvisenanssuaSuuenvangns
misnseAulitnAnyddiudnsiuiangsy
Tnniu (YouTube TAsen1s Knowledge
Revive flgan View luusavaaulita 10

Views)

10




Criterion

Strengths

Areas for Improvement

drusaulunisuseiudnfnwinieiunig

Pausu Annsdunieal)

3.3. The teaching and learning activities are shown

to involve active learning by the students.

- A lunangassuinsuTulnisianig

Seunsaeulillu Active Learning H1un159i

1A5997U Wag Flipped Classroom (SAR 1
40)

- vianamsitaiannnsiseunisaeulndy
Active Learning Tinsaungulusiedgndiu

Ingjveavidnans

3.4. The teaching and learning activities are shown
to promote learning, learning how to learn, and
instilling in students a commitment for life-long
learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to

experiment with new ideas and practices).

- MANgRiinsIANANTIUNSITBUNTHOUTN

duasunsiseuinaentin dediulngjareylu

TN 3 uag 4 W Ilasenu InufiRnu
wazaniadnw (SAR wth 41)
- NANENIAAINTTULETUUONNANENT LYU

1A59N13 Knowledge Revive 1A53n15 Tech

Kampus kaglasan1seusunsinszileitva

TReienN15I98nN15Ma1A (SAR %11 30)

[ = ) o0 aw Y @ I
- vangnsisdeIn1sindeanld dudu
P LN IUNITADY TI9LADAAADINU
FFeimiveunInedy wazn1sIduney
ANSHEUNNTADY NEUITOLESUNIAINUAR
a%19a55A N1sviauduiy WaENISISeu;
aa
AADATIN
- wé’ﬂgmﬁqﬁaLa‘%mﬁﬁmiimmﬁwﬂ’ﬁaau
duasunTTen wagliiisn1ssey ¥
< a a yd’j
g1 lufanssunsseuinalukazuen
wanansnle lneannisduntvainud
indnwdaeenistuniseenlufinwgau @9

9193vgluguuuu Onsite #30 Online fild

11




Criterion

Strengths

Areas for Improvement

3.5. The teaching and learning activities are shown
to inculcate in students, new ideas, creative
thought, innovation, and an entrepreneurial

mindset.

- néngnsil PLOs Aifvualfieafuaiufa
a3assa wazliuiAnvesuinnsuay
AUsENBUNS

- nangasiiseInvane el lnsanzgly
Module %84 Business and Innovation 7
duasulvinisSeunisaeuiniuiAuAn
43198530 WWIRRYRILIRNTHATHUTENOUNIS
(SAR w1 42, uma. 2)

- nangasiinsdaasulnin@nwdaniudny
N15U24 Design Thinking, Start Up, Business

Plan 9luszaungluwasneusnurIINenas

3.6. The teaching and learning processes are shown
to be continuously improved to ensure their
relevance to the needs of industry and are aligned

to the expected learning outcomes.

- IMIUsEHUAMAINNITITUNTHRULAY
nuymusadugrsnsAnwiievhmsuTuUsslag
Tigsuiiaveulusedvnduganiunis

- Insuseguvesnansdneslundnans lng
ran1sUsEyuiunegaamnssy inldluns
MvuaIsN1sseuNsaeuluu1aTeIn

- InsivuaIsnisiseunisaeuluusag

Module tivelviussgaiu PLOs Aifnuald

- MSUINANISUSEEIUNS S UNSADULN
A Y

numuierkwImslunsUTuUens

a a U

BeunsaaulusouNSIIEUNITaRUNe 1

TnedinsAnANLDE1993999kaz ALl

v laulainageia Continuous

Improvement

- ANSAMAUNITIARIAULNTIUAITIUANS

UsuNSL38UNITEOU WaSNUNIY

12




Criterion

Strengths

Areas for Improvement

o/ £ =2 VY @ v 6
nadugnsnsAnw i uluaunadnsnig

SeuFnnmuall

4. Student Assessment

4.1. A variety of assessment methods are shown to
be used and are shown to be constructively aligned
to achieving the expected learning outcomes and

the teaching and learning objectives.

- wé’ﬂqmﬁmia’mL.Lmuiumii’mmiﬂizLﬁuma
PNANYIAILANITTULIN SENINNITANW Y
ABUAUNITANYI (LNAUTNITSULN UAD. 2 UAD.
3 uAB. 5 SAR %1 44-45)

- nangnsiinsiang Ussiiunavesiseusiy
adl a A A v aa
FnsAvanvaneialalonaly ud. Al

auANANNVANY (UAD. 3 UAB. 5)

- wé’ﬂqmﬁﬂﬁé’f PLOs 1 JUfAMUALLINIS
Tunsussiliuwasiuiulrtaau ngmeniy
'3 a 1 = 1
wnunnsUsEulusEMINeFAnY waznay
UANSANEN
- nangasiiednna Ussdiunaveasiseuli
AsviouNadugnsved CLOs waz PLOs
(MoUTD19DI91NLNAI TQF) (UAD. 3 WAy

1A9. 5)

4.2. The assessment and assessment-appeal policies
are shown to be explicit, communicated to

students, and applied consistently.

- dnAnwianunsngnssainanisseulalaenis
guAsew U diaeu (funwalindnw)
wagduaduayuIvns (serudinaes) (SAR

U 46)

- AzLAYVANgRTReUTTINENTUS Hoans
Innsdiaau warinAnyInTuieans
\Aerfunsgnssainanisiou safedisy
funoulunisgnesainanisiden

- lunisiauavUsuiiung wangasiianiinua
\esileUsziiu (Rubrics) wazinausinslof
azuuuliiiaudniou uardeasiu

Y

UNAN®

13




Criterion

Strengths

Areas for Improvement

4.3. The assessment standards and procedures for
student progression and degree completion, are
shown to be explicit, communicated to students,

and applied consistently.

- NNAIUANUTNITANSINTAN AL

nangnstituy ume. 2

- nangnsAlsiinsruIunsvIenalniunis
Uszidly iegAUATINTINYRESEY uae

#991N15LIIUNUNANYIDE9ALNLELD

4.4. The assessments methods are shown to
include rubrics, marking schemes, timelines, and
regulations, and these are shown to ensure validity,

reliability, and fairness in assessment.

- ¥angnsin1su1 Marking Scheme Tun1s

ns1900dUlALLUY (SAR 1T 48)

- “naust” NsUseLliu Rubrics Tunns
YU Iunu (U ANSULEUD NISIYY
a a s @& v A &

189U N15EUUS Y IUNUS L UuaY) iUy
JonnasuinsguluisasseIvNmunzay
Weotolauazlnugfsssuiienss e

N~ 1 a [l yé’ (v
wandluImsUssdiulilaguiunae
filavewuUssiiiuusazay 3301991 lAR
AUBANFIRAIUAMAIN (SAR 11111 48)
- ANSANSEUIUNITHTIVADUMNBEUTUIN

& 1 Yal o 6 a
219158 AarAula N1 NUeINSUSELEIY
Tl unmuuaty
- psfvuanaln wastumsuluatednval
DNWTVRINITHIIAUNTUSEIUINT AU

WHNZEY 8RS wavauIaldua e

14




Criterion

Strengths

Areas for Improvement

Useansamlunisiananisiseunisasule

PUHATNENTLS U EIAND

4.5. The assessment methods are shown to
measure the achievement of the expected learning

outcomes of the programme and its courses.

- nangasiinisiauavUseiiunanslusedn

WAZNINTINVRIUANERT (HaUseLilun1saauYs

819158 LLazwaﬁﬂiwmmﬁawaiwia‘mé’ﬂqm)

- néngnsfievhmsinuazUszidiunai
d8ARAIiUN1TUTIR PLOs (WU
WuugeUNUSEY viseRliUgin) uaznis
U35 CLOs (Mamsanihmanevastason

usiazdonvis CLO Tude  tu 9)

4.6. Feedback of student assessment is shown to be

provided in a timely manner.

- nAngAsiariNTUTEEIUNIUY Formative
WAy Summative Assessment WWalia1u150
AUUNISUSULUABUITNNSEDU NABAIUDY
an a oA 19 a a
InsUsztiulv Wislvinnsiseunisaaudl

Uszansnngavu

- nangnsislideyadeundundsainiiinis
SowazUszifiuindne wielwindnw
ansaUsuUmnlunsseuivemuLes

- vangesuunalulagansaunainangle
Tun1519% Feedback w89 Assignment i
TrnudndAnen wu N5 MS Team, Line,

Facebook WNuN%7e

4.7. The student assessment and its processes are
shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry

and alignment to the expected learning outcomes.

- nangasiinisnuniunisianmsuseiiiuna lay

T¥n1999%i1 wee. 5

- MSUIATEUIUNNTINNTSUSZLIUNALN
NIk WINluNSUSUUTINTIn
mMsUszliupalusaunisiseunisaauda bl

TAeIN1SANNNLDE1995999LaEMABLLDY

15




Criterion

Strengths

Areas for Improvement

wielwiulainazifin Continuous
Improvement

- mssfiunisiaderarnssunislunis
nunmumadugysnsAnuli iUl

v s a va o ¥
maawamnaaugwmwumh

5. Academic Staff

5.1. The programme to show that academic staff
planning (including succession, promotion,
redeployment, termination, and retirement plans) is
carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education,

research, and service.

-NIIHFURAYOUNSNAR ShaTEBUIINS
INYIAYFMINYINITINUHUDNTINE
-1n159AYIIUUTELNURRILI13158
Ardena1ansdlvaiiduluausedovuay
MANNUTVOINNTING Tl AgD1915T Ul ALA D9
fndinsfnvuazanauiRnuiaug a1

LAZURINYIGYN1AUA

dngnIRain1TInYUALSNIIMEI919158
lundnansuaznszuiunslun1sIeuNy
SnsrasasInmsiigonndesiunan
AOINTVRIMANGNTUAZAIUADINITVBILH
dulddudy saumadasi succession
plan wazlsdinalnnisadunsladuly
ALK
-ﬁmummmsﬁmsﬁ@Lﬁaﬂﬁﬁ%n’hm@u
919158 lundngns AmusnaauFn
§B9n15 INUTINITARLaDNLAsUTELEY

va & ¢
ﬁ’J"IﬂJﬁWﬂJWiﬂE{WL‘Uu@"NWiU
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Criterion

Strengths

Areas for Improvement

o . d'tv o ild'
-ﬂ?iﬂ?ﬂumjob‘WﬂﬂLQUIUﬂ75WWWHWW

=l

lnglanzegaddlungue1arsdnivaumie
1 Ao o A 9 v | avaa

igUNTURnu e Wl Ei7x

AN URWILNTaULAE T WU NNy

idnAnwiussaniu PLOs

5.2. The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service.

AN 6.1 INUIUDNTILAE FTES NANUIE
nFIlusUfURauase (min 55 Un1sfinw

2563)

11537 JATIEkaENISAIWIN workload
wag FTE @19nguenansdniguanidn
ismfaseLiearioun T
wiase 1 maneAen13nINenansdll
workload innteeifisdauaziiierdudeya
TUNI9MUHUENTIANES
-IUANSURATOURHATBLALHLENIINAS
warnsrufiem ez auuwA Ll
mMsdnassnsruivnzanoiadussuy
wazviusensldauiofiununwyeIns

IANISANY NISIVYRATUSNISIVING

5.3. The programme to show that the competences
of the academic staff are determined, evaluated,

and communicated.

-A5IFOUANAINITOVBIDNNTHANKA

Yszulun15doU LarNaIIulY

-engnIiedin1sivun competency ¥84
91THVIAUAUITAAUNNTOBNWUY

7873%1 NSIANISEIYUNNTADU NITEUAY
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Criterion

Strengths

Areas for Improvement

a$adenisaousneg nsUseiunatinAn
wazUSUUTINTaoURgELD ANANNTaLY
NMSITBLAZUTNITITING NTINTT
Useifiu competency agraduszuunayih
ralUllunsmwetanseiienavauas

nangasuazyilvtinAnwiussg PLOs

5.4. The programme to show that the duties
allocated to the academic staff are appropriate to

qualifications, experience, and aptitude.

INITNTEUURABULAZNTEUIUNTIANISIS Y
nsaeuAlafianNIANAINNTE AN
Fenaluiviiiaeu
Sidupeunisusmsnsiamsiseunisaeu
(11 56-57)

5197971 5.4-01 waneseIvafionansdluanan
Ieanskazwinnssusuingey Tud
N15ANYT 2563 —mﬁw‘ﬁ 5.4-02 WanIn1Te
Nudu 9 feranssluauinermansuas

YINNTIUSURATDU

NERITRAIVANNUNYTDITNTINETT
M3zunuaualUR Ussaunisaliay
AUNNA ANSNUNIULAZUTEIEU
Uizﬁ‘m%mammmzmumﬁmﬁzwﬁaauﬁy’q
AMelulaznA18UBNLaENISUSAISANTINNIT
Sounsaeustaiaue wWeliiulai

ANSINATINI DD UNUNYIUTANUMAUNTEL

5.5. The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service.

-Ivannaein1suseliuNISaa A9 NN

UPNMINYIAYABIBING

-dngasianisiasaunlusemsdasy
ANUNTIITNVBID115ENNAUNIL WS BINTT

BYUNITADU NISIVY LAZNITUSANTIVING
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Criterion

Strengths

Areas for Improvement

“oUIAUNTNINGIR YT TUANENTINA Y
GRIGIGI

W wardsnsuARaaraennouR L
NIVINTVRIAUINTEUTEAN

Aye 19U fURNuvenEnauumIng sy
AUsEL UL INGIUSITUAIEAS T1928NT
U3 yarantinauaming ds (adud 3)

W.A. 2558

PUBNVLDINNTDIFILAUIVING AL
SEUUNSALASUAINNNINUNIBNNSAU

AU 0819 TALAU

5.6. The programme to show that the rights and
privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into
account professional ethics and their academic

freedom, are well defined and understood.

-UIENANITLINUTUA

anansiedin1sivunansuselevy
UNUIM AnuduTLS wihfiwazaay
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5.7. The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate
training and development activities are

implemented to fulfil the identified needs.
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5.8. The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching and

research quality.
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6. Student Support Services

6.1. The student intake policy, admission criteria,
and admission procedures to the programme are
shown to be clearly defined, communicated,

published, and up-to-date.
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6.2. Both short-term and long-term planning of

academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research,

and community service.
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6.3. An adequate system is shown to exist for
student progress, academic performance, and
workload monitoring. Student progress, academic
performance, and workload are shown to be
systematically recorded and monitored. Feedback
to students and corrective actions are made where

necessary.
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6.4. Co-curricular activities, student competition,
and other student support services are shown to be

available to improve learning experience and

employability.
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6.5. The competences of the support staff rendering
student services are shown to be identified for

recruitment and deployment. These competences

are shown to be evaluated to ensure their

continued relevance to stakeholders needs. Roles

and relationships are shown to be well-defined to

ensure smooth delivery of the services.
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6.6. Student support services are shown to be
subjected to evaluation, benchmarking, and

enhancement.
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7. Facilities and Infrastructure

7.1. The physical resources to deliver the
curriculum, including equipment, material, and

information technology, are shown to be sufficient.
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7.2. The laboratories and equipment are shown to

be up-to-date, readily available, and effectively

deployed.
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warnIsiSeunIsaau (Data Science
Infrastructure)
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7.3. A digial library is shown to be set-up, in keeping

with progress in information and communication

technology.
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7.4. The information technology systems are shown
to be set up to meet the needs of staff and

students.
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7.5. The university is shown to provide a highly
accessible computer and network infrastructure that
enables the campus community to fully exploit
information technology for teaching, research,

service, and administration.
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7.6. The environmental, health, and safety
standards and access for people with special needs

are shown to be defined and implemented.
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7.7. The university is shown to provide a physical,
social, and psychological environment that is
conducive for education, research, and personal

wellbeing.
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7.8. The competences of the support staff rendering

services related to facilities are shown to be
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identified and evaluated to ensure that their skills

remain relevant to stakeholder needs.
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7.9. The quality of the facilities (library, laboratory,

IT, and student services) are shown to be subjected

to evaluation and enhancement.
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8. Output and Outcomes

8.1. The pass rate, dropout rate, and average time

to graduate are shown to be established,

monitored, and benchmarked for improvement.

N/A
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8.2. Employability as well as self-employment,
entrepreneurship, and advancement to further
studies, are shown to be established, monitored,

and benchmarked for improvement.

N/A

8.3. Research and creative work output and
activities carried out by the academic staff and
students, are shown to be established, monitored,

and benchmarked for improvement.

N/A

8.4. Data are provided to show directly the
achievement of the programme outcomes, which

are established and monitored.

N/A
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8.5. Satisfaction level of the various stakeholders
are shown to be established, monitored, and

benchmarked for improvement.

N/A
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